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Welcome

This is your invitation to Healthy Investment’s Annual General Meeting.

As a mutual friendly society we are owned by and run for the sole benefit of you the member. There 
are no shareholders to benefit from your investment in the Society or to influence the way we are 
managed, which is why your vote is important.

Every member has a similar responsibility to those of shareholders in a proprietary company to vote 
on resolutions including the appointment of Directors, as well as having the ability to challenge the 
Board on the way that they are running the Society.

All adult members are entitled to vote and I do hope that you will. We have made it as simple as 
possible for all members to vote in person, online, or by using the enclosed pre-paid voting card.

This year we are returning to the Town Hall in Bury for our AGM. Its central location next to the 
town’s transport interchange, which has a direct Metrolink tram to central Manchester, makes it a 
convenient venue. Tea and coffee will be served from 9:45am and the meeting will commence at 
10:00am. Free car parking is available at the Society’s office just a short walk away.

If you are not able to attend in person you can still vote.

The enclosed reply card enables you to appoint the Chairman of the meeting as your proxy and 
then instruct him exactly how to use your vote. This is a convenient way of making sure that your vote 
counts. Alternatively you can appoint someone to act as your proxy and attend the meeting on your 
behalf.

You can also vote online. Voting online is simple and will only take a few minutes. 

Please consider voting online as it helps us to reduce our environmental impact. 
 
This year, for every vote cast online we will make a donation of £1 to our charity of the 
year, Bury Hospice.  

The hospice offers valuable support to many who live in the local communities around our 
office.

Simply visit our website www.healthyinvestment.co.uk/AGM to vote.

In the following pages you will find a summary of our financial statements which includes important 
information on the performance of the Society during 2018. 

If you would like a full copy of the Annual Report and Accounts or further details about any of the 
savings and investment products that we provide you can do this through the enclosed voting card, 
which can be returned to us free, or you can get in touch by telephone or through our website.

It has been a privilege to serve the Society as Chairman over the year and I look forward to meeting 
more of our members at the AGM.

Steven G Spilsbury 
Chairman

Notice of Annual General Meeting
Notice is hereby given that the Annual General Meeting of The Rechabite Friendly Society Limited is to 
be held on Wednesday 26 June 2019 at Bury Town Hall, Knowsley Street, Bury BL9 0SW.

The meeting will commence at 10:00am for the purpose of carrying out the following business:

Agenda

Resolution 1 -  To receive the Directors’ Report and Consolidated Accounts for the year ended 
31 December 2018.

Resolution 2  -  To receive the Independent Auditors Report.

Resolution 3  -   To receive and vote upon the Remuneration Report of the Directors for the year 
ended 31 December 2018.

Resolution 4 -   To re-appoint Deloitte LLP as auditors to the Society until the conclusion of the next 
Annual General Meeting and to allow the Board to agree their remuneration.

Resolution 5 -  To elect David Fawell as a Director.

Resolution 6 -  To re-elect the following Directors of the Society:

  6.1 Steven Spilsbury

  6.2 Philip Okell

  6.3 Timothy Birse

  6.4 Peter Green

  6.5 Keith Ashcroft

To conduct any other business in accordance with the Society’s rules.
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Notes on voting

You can now vote online.
Each member of the Society entitled to attend the Annual General Meeting may do so and vote in 
person. Alternatively each member entitled to attend the AGM may submit one proxy voting form, 
either by using the enclosed voting card or by visiting:
www.healthyinvestment.co.uk/AGM

To vote online you will need your unique security reference number on your proxy voting card.

Most members appoint the Chairman of the Society to act as their proxy and instruct him to vote for 
or against or abstain from a resolution by placing an ‘x’ in the appropriate box on the voting card.

You can appoint anyone else to attend the meeting and act as your proxy, they do not need to be a 
member of the Society.

If you don’t tell your proxy how to vote they will vote at their discretion.

To be valid, proxy forms must be signed, dated and lodged (together with any power of attorney or 
other authority under which they are signed, or a notarially certified copy of that power or authority), 
at the registered office of the Society not less than 48 hours before the time of the meeting or 
adjourned meeting at which the proxy proposes to vote.

Online votes must be completed 48 hours before the start of the Annual General Meeting.

Please vote, either online or by returning the proxy or attendance voting card. Simply seal it and post 
it back. No stamp is required.

For every vote made online the Society will donate £1 to charity.

All of the resolutions are proposed as ordinary resolutions which means that a simple 50% majority 
is needed to pass the resolution. 

Agenda
Apologies for absence.

 
Details of members who have apologised for being unable to attend will be read to the meeting.

Resolution 1 -  To receive the Directors’ Report and Consolidated Accounts for the year ended 
31 December 2018.

   A summary of the Directors’ Report, the Consolidated Statement of 
Comprehensive Income and the Consolidated Statement of Financial Position 
are included in this document on pages 6-8.

   You can get a copy of the full Annual Report and Accounts from the Society’s 
office or via the voting form. It can also be downloaded from the about us 
section of our website www.healthyinvestment.co.uk.

Resolution 2 - To receive the Independent Auditor’s Report.

   The Auditor’s Report can be found on pages 27 to 33 of the full Annual Report 
and Accounts for the year ended 31 December 2018.

  The Independent Auditor’s Report contained no expressions of concern.

Resolution 3 -  To receive and vote upon the Remuneration Report of the Directors for the year 
ended 31 December 2018.

   The full Remuneration Report of the Directors can be found on pages 9-10 of 
this document.

Resolution 4 - To appoint Deloitte LLP as external auditors.

   Members are asked to approve the appointment of Deloitte LLP as the Society’s 
auditors until the conclusion of the next Annual General Meeting and to allow 
the Board to agree their remuneration.

Resolution 5 - To elect David Fawell as a Director.

Resolution 6 -  To re-elect the following as Directors of the Society.

   In accordance with recognised best practice all Directors of the Society are now 
required to stand for re-election annually.

  6.1  Steven Spilsbury  Independent Non-executive Director

  6.2  Philip Okell   Independent Non-executive Director

  6.3  Timothy Birse   Independent Non-executive Director

  6.4  Peter Green   Director and Chief Executive

  6.5  Keith Ashcroft   Director Finance and Risk

Following a formal evaluation of their performance, the Board, after taking advice from the 
Nomination Committee, recommend that you vote to reappoint the Directors of the Society.

Biographies of all Executive and Non-executive Directors are included on page 11.

To conduct any other business in accordance with the Society’s rules.
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Directors’ Report

This is a summary of the Strategic Report and Directors’ Report, 
the full versions of which are included within the Annual Report 
and Accounts for the year ended 31 December 2018.

At the end of year the Society had 113,802 members and total 
assets of £154.6 million.

In 2018 members chose to invest a total of £12.6 million in the 
savings and investment products the Society provides.

£7.6 million was invested in our Investment Bonds and ISAs and 
£4.5 million in our regular premium savings plans. In addition, 
over £500,000 was deposited into the Child Trust Funds that we 
manage. 

At the very heart of everything we do is our desire to be an ethical provider of ethical savings and 
investment products that meet the needs of you, our members. In accordance with our ethical 
principles we do not knowingly invest directly in alcohol, arms and tobacco industries and gambling 
and pornography providers.

The Society’s main Ethical With-profits Fund and the Coventry Assurance Ring Fenced Fund invests in 
a mix of government and company fixed interest bonds, UK stocks and shares, global equities, cash 
deposits and commercial property. The mix of each asset class held changes over time, based on the 
view of the professional fund managers and the needs of the Society.

Despite challenging investment markets the Society’s Ethical With-profits Fund grew and the solvency 
cover ratio increased.  

Bonuses of £1.8 million were added to members’ With-profits policies for the year. 

The Board has published a report for all With-profits policyholders to explain how it has complied 
with its Principles and Practices of Financial Management and how it has exercised its discretion. You 
can get a copy of this from our website or from the Society’s office.

The Society’s Stakeholder Child Trust Funds, as required by HMRC rules, invests in a wide range of 
equities and are unit-linked contracts. 

The Society has an active risk management and mitigation programme designed to safeguard 
members’ investments whilst providing opportunities for growth.

It is committed to the highest standards of ethical governance.

Whilst a glorious history is no guarantee of a successful future, the Board, having considered 
carefully the future prospects of the Society, are confident about the long term success of the Society.

Consolidated Statement of Comprehensive Income
For the year ended 31 December 2018

Group 2018 Restated  
Group 2017

£ £

Earned premiums 12,067,140 13,865,598

Investment income 5,298,573 5,024,693

Net (losses)/gains on investments (11,409,445) 7,698,849

Other income 839,330 813,213

Total income 6,795,598 27,402,353

Net benefits and claims 8,078,365 6,968,679

Change in contract liabilities (104,942) 13,331,263

Change in provisions (30,403) (38,041)

Change in contract liabilities (135,345) 13,293,222

Other operating and administrative expenses 1,712,540 1,954,663

Total claims and expenses 9,655,560 22,216,564

Tax (credit) (176,131) (44,730)

Transfer (from)/to the Fund for Future Appropriations (2,683,831) 5,230,519

Total comprehensive income for the year - -

(Loss)/profit before tax (2,859,962) 5,185,789

As a friendly society, all net earnings are for the benefit of policyholders and are carried forward within the Fund 
for Future Appropriations. Accordingly, there is no profit for the year shown in the Statement of Comprehensive 
Income.

The Group and the Society have not presented a Statement of Changes in Equity as there are no equity holders in 
either the Group or Society as the Society is a mutual organisation.

Financial Services Register No. 109994
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Directors’ Report on Remuneration
Remuneration Committee
The Remuneration Committee was throughout 2018 chaired by Dianne Payne, Senior Independent 
Non-executive Director. The committee makes recommendations to the Board on the remuneration 
of all Directors. The committee includes Executive and Non-executive Directors; however individual 
Directors are not allowed to participate in decisions relating to their own remuneration.

The remuneration strategy and policy for all staff is reviewed annually by the committee.

Remuneration policy
The Society’s remuneration policy is designed to support the recruitment, motivation and retention 
of employees. Remuneration is considered within the context of the financial services and friendly 
society sectors. The objective is to pay at the relevant market level with a package that is fair, 
competitive, rewards performance, provides attractive benefits and motivates staff to achieve the 
Society’s objectives and inspires individuals to reach their full potential. 

The details of the remuneration paid to individual Directors is shown in note 33 on page 63 of the 
Annual Report and Accounts.

Remuneration policy for Executive Directors
The remuneration of the Society’s Executive Directors comprises salary together with pensions and 
other benefits in common with many financial services organisations. No fees are paid to Executive 
Directors.

Remuneration reflects individuals’ experience and responsibility. It is based on relevant individual 
market comparators related to job size, function and sector, as well as individual and company 
performance and is benchmarked to other friendly societies and mutual insurers.

Service contracts

Executive Directors
The Chief Executive is employed on a contract with the Society which requires six months’ notice by 
either party and includes a discretionary performance related bonus element of up to 15% of basic 
salary.

The Chief Executive’s contract precludes him for engaging in any other paid employment or business 
activities for profit. The Chief Executive has received no remuneration for any of his voluntary roles in 
the charity sector.

The Director Finance and Risk is employed on a contract with the Society with a three months’ notice 
period and includes a discretionary performance related bonus element of up to 15% of basic salary. 
No Non-executive Directorships are held. 

Non-executive Directors

Fees for Non-executive Directors, which take the form of a daily allowance of £300 and an annual 
retainer, are determined by the Board. There is no other remuneration except where the Society 
meets the authorised expenses of Non- executive Directors incurred on Society business.

Annual retainers: Chairman £6,000 Other Non-executive Directors £3,000

The remuneration of Non-executive Directors is subject to the pension auto-enrolment legislation 
and where obligated to Non-executive Directors have been auto-enrolled at the minimum 
contribution rate into the Society’s Stakeholder Pension Scheme with Peoples Pension. 

Group 2018 Group 2017

£ £

Assets

Intangible assets 261,386 291,623

Property, plant and equipment 324,485 291,613

Prepayments and accrued income 721,007 664,736

Financial assets – fair value through income 151,671,501 155,929,258

Insurance receivables 27,534 21,370

Corporation tax asset 53,010 -

Deferred tax asset 98,620 -

Cash and other cash equivalents 1,431,971 747,945

Total Assets 154,589,514 157,946,545

Liabilities

Fund for Future Appropriations 6,762,766 9,446,597

Insurance contract liabilities 91,773,084 86,466,237

Investment contract liabilities 55,264,001 61,164,974

Provisions 283,577 313,979

Corporation tax liability - 1,073

Deferred tax liability - 90,000

Insurance payables 321,312 205,171

Trade and other payables 184,774 258,514

Total liabilities 154,589,514 157,946,545

Financial Services Register No. 109994

The financial statements were approved by the Board on 15 April 2019 and signed on its behalf by:

Consolidated Statement of Financial Position
As at 31 December 2018

Steven Spilsbury
Chairman

Keith Ashcroft
Director Finance & Risk

Peter Green
Chief Executive
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Whilst the remuneration of Non-executive Directors is reviewed annually a more detailed review and 
benchmarking exercise is undertaken every 3 years. This was last undertaken at the end of 2018. 
This review will result in an increase in Non-executive pay for 2019 of both the annual retainer and 
daily allowance. 

The new levels of annual remuneration will be; Chairman £7,500, Senior Managers Certification 
Regime (SMCR) Function Holders and Investment Committee Chair £5,000 and Notified NEDs 
£4,000, with daily allowances of £400. 

The Executive Directors’ service contracts and the letters of appointment of Non-executive Directors 
are available for inspection during normal working hours at the registered office of the Society.

Salaries
All staff salaries are reviewed annually, or at other times if there is a significant change in an 
individual’s responsibilities. The Society aims to pay salaries at the relevant level for the role based 
on the individual’s performance.

Variable remuneration
As Executive Directors the Chief Executive and Director of Finance and Risk participate in a 
discretionary bonus scheme which provides a maximum payment of up to 15% of salary. Any 
payment under the scheme is not pensionable.

Payment is based on the achievement of Society wide key performance indicators and personal 
objectives set by the Board.

Payment of 60% of the bonus is paid annually in arrears with 20% of the bonus deferred for a further 
12 months and the final 20% deferred for 24 months and is not payable on certain criteria.

 •   No reversionary bonus is declared for members.

 •   The Society has breached its minimum solvency requirements.

 •   The Society is subject to PRA / FCA enforcement action.

 •   The employee is dismissed for misconduct.

There has been no clawback of bonuses paid this year or the previous year. 

The Society’s sales staff participate in a bonus scheme based upon business performance which is 
determined by the Board and paid monthly in arrears. 

There are no elements of variable remuneration for any Non-executive Directors.

Pension arrangements
The Society operates a money purchase pension scheme which is open to employees who have 
completed their probationary period, with the option of contribution levels of 2.5% or 5.0% of basic 
salary, with respective employer contributions of 6.25% and 12.5%.

The Society has an auto-enrolment pension scheme to which eligible staff and Directors are enrolled, 
although there is the ability to opt out. Contribution levels for the year were 2% for employees and 
3% for the Society.

Approval
The Directors’ Report on Remuneration was approved by the Directors on 15 April 2019.

The Board
Steven Spilsbury  
Chairman
Steven joined the Board in August 2014 following his retirement as Chairman and 
Non-executive Director of Vernon Building Society. Steven has enjoyed a long and 
successful financial services career, holding a variety of senior positions, working mainly 
for mutual organisations. 

Philip Okell 
Senior Independent Non-executive Director
Philip is an experienced investment specialist and Principal of Mosaic Money 
Management. He brings experience of developing and implementing investment 
strategies and during his career has advised some of the UK’s largest mutuals. Philip 
was appointed to the Board in September 2015.

Timothy Birse 
Non-executive Director
Timothy was appointed to the Board in June 2016. He is a qualified actuary with 
experience of managing large With-profits Funds and an interest in actuarial education.
Tim is also a Non-executive Director of Metropolitan Police Friendly Society Limited.

David Fawell  
Non-executive Director
David was appointed to the Board in December 2018. David has enjoyed a long career 
in banking, most recently with the Co-operative Bank and is an expert in payment 
services. David is a Director and Chairman of the Co-operative Credit Union.

Peter Green 
Chief Executive
Peter was appointed as Chief Executive of the Society in October 2006. Following 
an early banking career, he served as Chief Executive of a mutual health insurance 
company specialising in health care cash plans. He has a MBA focused on small 
business management.

Keith Ashcroft 
Director Finance and Risk
Keith was appointed as Director Finance and Risk in January 2018. He is a Chartered 
Accountant and experienced Finance Director. He has a wide range of professional 
expertise, but particularly in the property and financial services industries.

Dianne Payne retired from the Board on 30 April 2019 and Peter Wyper, having served 
over 9 years, retires from the Board at the conclusion of the AGM.



Ethical savings & investments from an ethical 
provider
Since 1835 Healthy Investment has been providing members with savings, investment 
and protection products designed to meet their needs. As a mutual society we have no 
shareholders, which means that the member is all that matters to us. Healthy Investment 
has an exceptional record of growth, a commitment to mutuality and a passion for 
customer service.

Being an ethical provider is much more than just avoiding direct investments in alcohol, 
arms, tobacco, gambling and pornography industries. It’s at the very heart of everything 
we do.

You can request further details of all our products through the voting card or by telephone 
or email.

You can email us at enquiries@healthyinvestment.co.uk or telephone us on the 
freephone membership helpline on 0800 731 2422, which is open Monday to Friday 
from 9am to 5pm.

If you are in any doubt about the suitability of our products for your personal 
circumstances you should speak to your financial adviser and ask them about Healthy 
Investment’s ethical savings and investments.

2 The Old Court House, Tenterden Street, Bury BL9 0AL 
Tel: 0161 762 5790 Fax: 0161 764 3557 

Email: enquiries@healthyinvestment.co.uk www.healthyinvestment.co.uk

Healthy Investment is the trading name of The Rechabite Friendly Society Limited, an incorporated friendly society under the Friendly 
Societies Act 1992. Register No. 218F. Authorised by the Prudential Regulation Authority and regulated by the Financial Conduct 

Authority and the Prudential Regulation Authority. Financial Services Register No. 109994.


